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SESSION SUMMARIES

Human Resource /Sage HRMS Track

Session 1: Online/Paperless Onboarding & Human Resource Management with Sage HRMS

Does your onboarding process look like your organization is handing new employees an “Onboarding
Novel” to fill out? If so, you may be subjecting your newly hired employee and HR professionals to
unnecessary frustration that doesn’t reflect well on the company. Come to this session to see the
variety of tools in the Sage HRMS Portfolio that will ensure you have a streamlined process with real-
time alerting capabilities that are designed to align with your organization’s workflows.

Presented by Scott Pope, Field Sales Engineer at Sage

Session 2: State-of-the-Art Workforce Management with Sage Time & Attendance

Is time and attendance management a burden to your organization? Does the idea of a truly integrated
time and attendance solution with automated rules and processes from Sage HRMS sound too good to
be true? Attend this session to discover how Sage Time and Attendance automates the setup,
scheduling, collection, compliance and reporting of time and attendance as well as the streamlining of
approval workflows to payroll processing.

Presented by Scott Pope, Field Sales Engineer at Sage

Session 3: Bringing It All Together, the Sage HRMS Total Solution

Sage HRMS has the ability to store information on the lifeblood of the organization...your employees! It
makes sense to utilize this data for the entire employee lifecycle, from “Pre-Hire to Retire”. In this
session, we will walk through the entire Sage HRMS Portfolio and show how each of the pieces connect
to the HRMS record, eliminating the need for duplicate data entry and the necessity to search for
expiring events. Most importantly, we’ll show how it connects Employees and Managers to the HRMS
record to establish much needed processes for your organization!

Presented by Scott Pope, Field Sales Engineer at Sage



